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Understanding this Report

Introduction

This report provides a detailed analysis of the candidate's performance in the assessment. The candidate's performance in each
of these rounds helps construct a profile that reflects suitability for the job role.

Candidate Details

This section provides information regarding the candidate profile along with the necessary details filled in by the candidate at the
time of registration.

Round Summary

This section provides a graphical representation of the candidate's performance across different rounds and the sections within
each round.

Round Analysis

This section provides a detailed analysis of the candidate's performance in various rounds. It includes Section wise and Skill wise
analysis of the candidate along with strengths and weakness.

Section-wise Performance: This part provides a breakdown of the candidate’s performance within different sections of each

round, highlighting strengths and areas for improvement.

Skill-wise Performance: This part presents an in-depth analysis of the candidate's performance across individual skills as

assessed during the test.

Proctoring

This section covers the candidate's results across various proctoring features used during the assessment.

NOT RECOMMENDED (8-10)

Multiple Proctoring Violations

POTENTIAL FIT (1-7)

Permissible Proctoring Violations

HIGHLY RECOMMENDED (0)

Zero/Minimal Proctoring Violations

Score Interpretation system

All test scores are on a scale of 0-10. All tests, except personality and behavioural evaluations, provide absolute scores. The
personality and behavioural assessments are norm-referenced and represented as percentile scores. Throughout the report, the
color codes used are based on percentile scores and follow the ranges below:

0-19%

VERY POOR

20-33%

POOR

34-66%

AVERAGE

67-79%

GOOD

80-100%

EXCELLENT

Note: The above score bifurcation does not apply to psychometric assessments.
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Candidate Details View Report on Web

Muskan Razdan
muskan@unstop.com

Mobile:

+919906316681

Orgnization:

Delhi Technological University (DTU), New Delhi

Registered on:

22 May 2025, 04:20 PM

Working Professionals 2 Years

https://unstop.com/candidate-report/opp/L3RhbnJGejlFTVhFL2t3QU1kS25mQT09/dEVJanBudjBYV3U0Tk5LczI4S3lIdz09
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All Assessments 22 May, 2025, 04:22 PM

2.95/10 POOR

Total Section

7

Sections Attempted

7

Sections Un-attempted

0

Attempted Sections:
Objective & Subjective Speech Video Writing Typing Coding

Psychometric

Section Wise Analysis

S1: Objective & Subjective
(Objective & Subjective)

Out of 10

Total Questions

5

Correct Answer

2

Time Taken

1m 17s

S2: Speech

Out of 10

Total Questions

2

Questions Attempted

1

Time Taken

2m 11s

CEFR Score Factor

2.0 2.5 3.0 3.5 4.0

BEGINNER

4.0 4.5 5.0 5.5 6.0

INDEPENDENT

6.0 6.5 7.0 7.5 8.0

PROFICIENT

Question Wise Analysis

Question 1

Why should we hire you?

4

2.48

A2

Score: 2.48

A1
B1 B2

C1 C2
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Question 2

Introduce yourself.

Candidate Response/Transcript

Click here to listen the audio

Hi. I'm miss Kanrasman. Uh, I'm currently looking at unstopped. I have done my data from JSS admin window. I did when we

click in computer science. I graduated in twenty nineteen.

Parameter/Score

Out of 10

Overall Score

The score has been calculated as the average of the below parameters.

PARAMETERS SCORE (OUT OF 10) REMARKS

Pronunciation 4.28

Uses a limited range of pronunciation
features
Attempts to control features but
lapses are frequent
Mispronunciations are frequent and
cause some difficulty for the listener

Fluency 8.2

Speaks at length without noticeable
effort or loss of coherence
May demonstrate language-related
hesitation at times, or some repetition
and/or self-correction
Uses a range of connectives and
discourse markers with some
flexibility

Grammar 2.3 Cannot produce basic sentence forms

Vocab 5.1

Manages to talk about familiar and
unfamiliar topics but uses vocabulary
with limited flexibility
Attempts to use paraphrase but with
mixed success

S3: Video

Out of 10

Total Questions

2

Questions Attempted

2

Time Taken

3m 38s

4.95

7.2

https://d8it4huxumps7.cloudfront.net/uploads/production/assessment/317408/audio/audio_67241065.webm
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CEFR Score Factor

2.0 2.5 3.0 3.5 4.0

BEGINNER

4.0 4.5 5.0 5.5 6.0

INDEPENDENT

6.0 6.5 7.0 7.5 8.0

PROFICIENT

Question Wise Analysis

Question 1

 Why do you want to be a cabin crew?

Candidate Response/Transcript

Click here to view the video.

I'm fascinated by the opportunity to combine the windows for traveling, providing exceptional customer service. I can

contribute to different cultures and experiences. Have the dreamer and the meeting, collect the people from this time and you

can provide help for the end. Can you make sure this makes use?

Parameter/Score

Out of 10

Overall Score

The score has been calculated as the average of the below parameters.

PARAMETERS SCORE (OUT OF 10) REMARKS

Pronunciation 5.2
Shows all the positive features of
Band 4 and some, but not all, of the
positive features of Band 6

Fluency 2.4
Pauses lengthily before most words
Little communication possible

Grammar 8.8

Uses a range of complex structures
with some flexibility
Frequently produces error-free
sentences, though some grammatical
mistakes persist

A1 A2
B1 B2

C1

Score: 7.2

C2

6.45

https://d8it4huxumps7.cloudfront.net/uploads/production/assessment/317408/video/video_67241067.webm
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PARAMETERS SCORE (OUT OF 10) REMARKS

Vocab 9.4

Uses vocabulary resource flexibly to
discuss a variety of topics
Uses some less common and
idiomatic vocabulary and shows some
awareness of style and collocation,
with some inappropriate choices
Uses paraphrase effectively

Question 2

What according to you is the most challenging part of a cabin crew job profile?

Candidate Response/Transcript

Click here to view the video.

Hi. I've been past recent and and moments where I can adapt to china from circumstance and work it out and call you with

others. Just keep in the table to provide speakers. Kind of challenge and opportunity for personal growth. We came into a role

involves a significant responsibility for this in this safety and comfort angle of the tool of holding. Safety protocols and

procedures and ensuring the well-being of the sensors during all stages of the flight. I have to share the importance of

teamwork and professionalism in a cabin crew environment. Am confident in my ability to work effectively as a part of the team

for the instructions and mental professional, even to roll off the numerous opportunities for personal and professional people.

I'm eager to announce my skills, gaming you. Experience will then contribute to an organization where I can grow both

personally and professionally.

Parameter/Score

Out of 10

Overall Score

The score has been calculated as the average of the below parameters.

PARAMETERS SCORE (OUT OF 10) REMARKS

Pronunciation 5.11
Shows all the positive features of
Band 4 and some, but not all, of the
positive features of Band 6

Fluency 9.8

Speaks at length without noticeable
effort or loss of coherence
May demonstrate language-related
hesitation at times, or some repetition
and/or self-correction
Uses a range of connectives and
discourse markers with some
flexibility

7.95

https://d8it4huxumps7.cloudfront.net/uploads/production/assessment/317408/video/video_67241068.webm
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PARAMETERS SCORE (OUT OF 10) REMARKS

Grammar 7.4

Uses a mix of simple and complex
structures, but with limited flexibility
May make frequent mistakes with
complex structures,though these
rarely cause comprehension
problems

Vocab 9.4

Uses vocabulary resource flexibly to
discuss a variety of topics
Uses some less common and
idiomatic vocabulary and shows some
awareness of style and collocation,
with some inappropriate choices
Uses paraphrase effectively

S4: Writing

Out of 10

Total Questions

1

Questions Attempted

1

Time Taken

2m 58s

Question 1

You are a team lead at XYZ Corporation. Recently, there have been some issues with meeting deadlines within your team due to

unclear task assignments. To address this, you have decided to implement a new project management tool that will help in

tracking tasks and deadlines more effectively. Write an email to your team members informing them about the new project

management tool, explaining its benefits, and providing instructions on how to get started with it.

Candidate Score

Out of 10

Relevancy 2.0

Grammar 2.0

Vocabulary 2.0

Candidate Response

You are a team lead at XYZ Corporation. Recentlyb there have been some issues with meeting deadlines within your team

due to unclear task assignments. To address this, you have decided to implement new project management tool that will help

in tracking tasks and deadlines more effectively. Write an email to your team members informing them about the new project

management tool, explaining its benefits, and providing instructions on how to get started with it. Testing this assessment

round forrepoty

S5: Typing

1.8

1.8
A1
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Out of 10

Total Questions

1

Questions Attempted

1

Time Taken

2m 10s

Question 1

Today, more than ever, women are enjoying freedom. They can decide on their own. However, there is a long way to go. Women

must protest against the use of religion to suppress them. Not all military positions are open to females. There is a wage gap in the

film industry, in sports and normal jobs. The women need to use their hard-earned power to banish all the injustices that they have

been facing for time immemorial.

Candidate Score

Speed (in WPM)

41 WPM

Accuracy

78.95%

Adjusted Speed

32%

Time

1m : 51s

Candidate Response

Today,
more
thjan
ever,
women
are
enjoying
freedom,
They
can
decide
on
their
own.
However,
there
is
a
long
way
to
go.

Women
must
protest
against
the
yse
if
religion
to
syppress
them.
Not
all
military
positions
are
open
to
femauls.
There
is
a

wage
fap
in
the
film
industry,
in
spotys
and
normal
jons,
the
Women
need
to
use
thrit
hard-earned
opower
to
banish
all
the

injustices
that
tehy
have
been
gacing
for
time
immemotial.

S6: Coding

Out of 10

Total Questions

2

Correct Answer

1

Time Taken

2m 9s

Question 1

Team Avengers got the secret news that loki (Thor brother) is planning to do some evil things by using some buildings of the city
that cover the largest area. So Tony Stark take a data of all big buildings of the city and try to find which group of buildings cover
the most area.
Tony need your help to solve this problem.

Candidate Score

Total Test Cases

5

Passed Test Cases

1

Failed Test Cases

4

0

1
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Candidate Submitted Code

C++ (g++ 7.3.0)

Question 2

Suman and  Sourabh love doing programming. Suman loves arranging elements from linkedlist, so to challenge Suman’s ability, 
Sourabh gives him a lot of  integers and asks him to create the linked list  and then arrange the elements of the linked list in the
given below style and print the new linkedlist.
Original LinkedList :     L1  ->  L2  -> ...... …-> Ln - 1  ->  Ln
New Linked List :          Ln  -
>  L1  -> Ln - 1  ->  L2   ->   Ln - 2 ………
Suman is confused, and he needs help. Now your task is to help him to find the new
linkedlist.

Candidate Score

Total Test Cases

17

Passed Test Cases

0

Failed Test Cases

17

 #include <cmath>1

 #include <cstdio>2

 #include <vector>3

 #include <iostream>4

 #include <algorithm>5

 using namespace std;6

 7

 8

 int main() {9

     /* Enter your code here. Read input from STDIN. Print output to STDOUT */   10

     cout<<"27";11

     return 0;12

 }13
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Candidate Submitted Code

C++ (g++ 7.3.0)

S7: Psychometric

Out of 10

Total Attributes

46

Attributes Attempted

46

Total Competency

13

Attributes Competency

13

 #include <cmath>1

 #include <cstdio>2

 #include <vector>3

 #include <iostream>4

 #include <algorithm>5

 using namespace std;6

 7

 8

 int main() {9

     /* Enter your code here. Read input from STDIN. Print output to STDOUT */   10

     cout<<"1 6 2 5 3 4 ";11

     return 0;12

 }13

5.7



© Unstop. All rights reserved. 12/22

Overall Score

Global Score 5.70/ 10 Average

The overall global score provides insight into muskan's general suitability for the contemporary business environment. This

individual likely demonstrates strengths such as Collaboration, Inclusive mindset, Creativity and innovation. However, there is

room for improvement in areas such as Integrity, Decision making, Self awareness, which may require further development.

Competency Dimensions

0 1 2 3 4 5 6 7 8 9 10
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Managing Self Self awareness 5.5/10

Self confidence 5.5/10

Integrity 5.3/10

Managing
Relationships

Empathy 5.5/10

Instilling trust 5.7/10

Collaboration 6.1/10

Inclusive mindset 6.1/10

Solving Problems
and Deciding

Decision making 5.3/10

Creativity and innovation 5.9/10

Managing biases 5.9/10

Digital readiness 5.9/10

Leading Courage and risk taking 5.7/10

Visionary 5.5/10

Competencies Wise Result

5.43
Score

5.85
Score

5.75
Score

5.6
Score
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1. Managing Self

Key strengths

Collaboration: Shares information and resources willingly

Inclusive mindset: Seeks out diverse opinions

Creativity and innovation: Participates in brainstorming

sessions

Area of Improvement

Integrity: Needs to maintain confidentiality

Decision making: Needs to weigh risks and benefits

Self awareness: Needs to practice mindfulness regularly

1.1 Self awareness 5.5/
10

Summary

Consistently seeks feedback and reflects on it to improve performance. Effectively identifies and manages personal triggers.

Regularly engages in self-reflection and mindfulness practices. Aligns actions with personal values more consistently.

Probing questions:

1. Describe a time when you received feedback on your performance.

What was the feedback?

How did you feel about it?

What actions did you take to address it?

What was the outcome?

2. Tell me about a time you realized you needed to change a behavior or approach.

What prompted this realization?

What steps did you take to change?

What was the impact of this change?

5.43
Score

0 1 2 3 4 5 6 7 8 9 10
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1.2 Self confidence 5.5/
10

Summary

Consistently takes on challenging tasks with confidence and enthusiasm. Voices opinions confidently in team meetings. Handles

criticism constructively, maintaining self-assurance. Demonstrates decisiveness in task execution regularly.

1.3 Integrity 5.3/
10

Summary

Consistently aligns daily actions with personal and organizational values. Takes responsibility for personal actions and admits

mistakes promptly. Treats colleagues and clients with respect and fairness regularly. Maintains confidentiality in all matters.

Demonstrates trustworthiness through consistent and honest behavior.

Probing questions:

1. Tell me about a time when you had to choose between right and wrong at work.

What was the situation?

What choice did you make?

What was the outcome?

2. Describe a situation where you had to admit a mistake to your team or supervisor.

What was the mistake?

How did you admit it?

What was the outcome?

0 1 2 3 4 5 6 7 8 9 10

0 1 2 3 4 5 6 7 8 9 10
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1. Managing Relationships

Key strengths

Collaboration: Shares information and resources willingly

Inclusive mindset: Seeks out diverse opinions

Creativity and innovation: Participates in brainstorming

sessions

Area of Improvement

Integrity: Needs to maintain confidentiality

Decision making: Needs to weigh risks and benefits

Self awareness: Needs to practice mindfulness regularly

1.1 Empathy 5.5/
10

Summary

Consistently listens actively and acknowledges feelings. Uses appropriate body language to show empathy regularly. Respects

diverse perspectives and adapts communication effectively based on others` emotional cues.

1.2 Instilling trust 5.7/
10

Summary

Consistently follows through on commitments and communicates transparently. Aligns actions with words regularly and is reliable

in tasks. Always respects confidentiality.

1.3 Collaboration 6.1/
10

Summary

Consistently shares information and resources willingly. Offers help and support to team members regularly. Respects and values

others’ contributions deeply. Engages in joint problem-solving and decision-making effectively.

Probing questions:

5.85
Score

0 1 2 3 4 5 6 7 8 9 10

0 1 2 3 4 5 6 7 8 9 10

0 1 2 3 4 5 6 7 8 9 10
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1. Give an example of a successful team project.

What was your role in the project?

How did you contribute to the team's success?

What was the outcome?

2. Tell me about a time when you had to work with a difficult team member.

What was the situation?

How did you handle it?

What was the result?

1.4 Inclusive mindset 6.1/
10

Summary

Consistently demonstrates respect for different viewpoints and seeks out diverse opinions. Ensures all voices are heard and

creates a respectful environment regularly. Challenges biases and promotes fairness effectively.

Probing questions:

1. Describe a time when you had to work with a diverse team.

How did you ensure everyone's ideas were heard?

What actions did you take to promote inclusivity?

What was the outcome?

2. Tell me about a situation where you had to address a bias or ensure inclusivity in the workplace.

What was the bias or issue?

How did you address it?

What was the result?

0 1 2 3 4 5 6 7 8 9 10
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1. Solving Problems And Deciding

Key strengths

Collaboration: Shares information and resources willingly

Inclusive mindset: Seeks out diverse opinions

Creativity and innovation: Participates in brainstorming

sessions

Area of Improvement

Integrity: Needs to maintain confidentiality

Decision making: Needs to weigh risks and benefits

Self awareness: Needs to practice mindfulness regularly

1.1 Decision making 5.3/
10

Summary

Consistently gathers and analyzes relevant data. Considers different perspectives effectively and weighs risks and benefits

before deciding regularly.

Probing questions:

1. Tell me about a significant decision you made at work.

What was the decision?

What factors did you consider?

What was the outcome?

2. Describe a time when you had to make a quick decision under pressure.

What was the situation?

How did you make the decision?

What was the result?

5.75
Score

0 1 2 3 4 5 6 7 8 9 10
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1.2 Creativity and innovation 5.9/
10

Summary

Consistently participates in brainstorming sessions and suggests new ideas. Questions traditional methods effectively and tries out

new approaches regularly. Adapts to changes quickly.

Probing questions:

1. Share an experience where you came up with a creative solution to a problem.

What was the problem?

What was your solution?

What was the outcome?

2. Tell me about a time when you introduced an innovative idea at work.

What was the idea?

How did you implement it?

What was the result?

1.3 Managing biases 5.9/
10

Summary

Consistently identifies and acknowledges personal biases and assumptions. Seeks diverse viewpoints in decision-making

effectively and uses objective criteria and standards in tasks regularly. Reflects on past decisions thoroughly to understand biases

and improve future actions.

1.4 Digital readiness 5.9/
10

Summary

Consistently reads about the latest digital trends and tools. Uses relevant digital tools to enhance productivity effectively and

learns and adopts new technologies quickly. Seeks to improve digital literacy and skills regularly.

0 1 2 3 4 5 6 7 8 9 10

0 1 2 3 4 5 6 7 8 9 10

0 1 2 3 4 5 6 7 8 9 10
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1. Leading

Key strengths

Collaboration: Shares information and resources willingly

Inclusive mindset: Seeks out diverse opinions

Creativity and innovation: Participates in brainstorming

sessions

Area of Improvement

Integrity: Needs to maintain confidentiality

Decision making: Needs to weigh risks and benefits

Self awareness: Needs to practice mindfulness regularly

1.1 Courage and risk taking 5.7/
10

Summary

Consistently makes timely decisions under pressure. Evaluates risks and benefits before acting effectively and expresses honest

opinions respectfully regularly. Reflects on mistakes and applies learnings to future tasks thoroughly.

1.2 Visionary 5.5/
10

Summary

Consistently communicates a compelling vision for individual tasks. Aligns personal goals with the team’s vision effectively and

inspires peers regularly by demonstrating enthusiasm and commitment. Stays informed about industry trends and shares insights

effectively.

5.6
Score

0 1 2 3 4 5 6 7 8 9 10

0 1 2 3 4 5 6 7 8 9 10
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Proctoring Overview/Score

100/100
A high proctoring Score states higher violations during the assessment

HIGH VIOLATIONS

Multiple Instances Of Proctoring Violations Detected.

Overall Proctoring

Device Detected Few Violations

Fullscreen Few Violations

IP Address No Violations

Geolocation Tag No Violations

Multiple Voice No Violations

Virtual Camera No Violations
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